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«Address2y»

Estimad«State»

Procedimiento para la Certificacion
de Cumplimiento cen el “Equal Employment
Opportunity Plan” (EEOP)

La Oficina de Derechos Civiles del Departamento de Justicia Federal, a través de la persona
contacto la Sra. Deborah Cooper, nos ha notificado los siguientes cambios en el procedimiento
para la radicacion de la certificacién de complimiento con el “Equal Employment Opportunity

Plan” (EEOP):

¢ TLos subrecipientes de fondos federales deberan cumplir con ¢l Plan de Igualdad de
Oportunidades en el Empleo, conocido por sus siglas en inglés E.E.O.P. Para certificar
cumplimiento con el plan deberan realizar la entradz a la pagina de Internet o web page:
hitp://www.ojp.nsdoj.gov/ocr. En la misma se seleccionara la alternativa “Civil Rights”.
Dentro de la opecidn seleccionada localizard la opcidn que lee “Certification Form”.
Adjunto, copia del formulario modelo.

e El Subrecipiente de fondos leerd detenidamente las instrucciones que aparecen como
introduccién del formulario. Luego completara la copia de la forma suministrada
seleccionando una de las dos alternativas presentadas (A o B).

» Una vez completado el formulario y firmado por el representante de la agencia, deberd
enviarlo via facsimil al (202) 616-9865, atencién Sra. Deborah Cooper. El proyecto
enviara un e-mail a la scfiora Cooper a la siguiente direccidn:
Deborah.Cooper(@usdoj.gov, para confirmar el envio de la Certificacién. La sefiora
Cooper contestara el e-mail indicando que recibié la Certificacion,




-

El subrecipiente debe guardar copia de la Certificacion y del e-mail que indica que fue recibido
por la sefiora Cooper, como evidencia del tramite.

El completar este proceso de radicacion del “Certification Form”, no exime a su agencia o
institucion de preparar y guardar en sus archivos el Plan de Igualdad de Oportunidades en el
Empleo, para la revisién correspondiente en el proceso de monitoria y auditoria.

De tener alguna duda con relacion a este asunto, puede comunicarse al (787) 474-3372, extension
6200 6 6207.

Cordialmente,

irector
Divisidn de Recursos Externos

FTT/anc



- OJP --Equal Employment Oppor | ty Plans Page 1 of 1

Equal Employment Opportunity Plans

An Equal Employment Opportunity Pian (EEOP) is a comprehensive document that analyzes a recipient's
relevant labor market data, as well as the recipient's employment practices, to identify possible barriers to the
participation of women and minorities in all levels of a recipient's workforce. its purpose is to ensure the
opportunity for full and equal participation of men and women in the workplace, regardless of race, color, or

national origin.

» Instructions for Complying with the EEOP Requirement
¢ Questions & Answers and Self-Test Scenarios

¢ Sample Short Form EEOPs:
o Law Enforcement Agencies

o Non-Law Enforcement Organizations
Certification Form

http://www.ojp.usdoj.gov/about/ocr/eeop.htm 15/05/2008




A g CERTIFICATION FORM

Recipient Name and Address:

Grant Number: Award Amount:

Grant Title:

Phone Number: { )

Contact Person Name and Title:
W
M

Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and the
Office of Community Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal
Employment Opporturity Plan (EEOP) in accordance with 28 C.F.R §§ 42.301-.308. The regulations exempt some recipients from all of
the EEOP requirements. Other recipients, according to the regulations, must prepare, maintain on file and implement an EEOP, but they
do not need to submit the EEOP to GJP forreview. Recipients that claim a complete exemption from the EEOP requirement must
complete Section A below. Recipients that claim the limited exemption from the submission requirement, must complete Section B
below. ‘A recipient should complete either Section A or Section B, not both. If a recipient receives multiple OJP or COPS grants,
please complete a form for each grant, ensuring that any EEOP recipient certifies as completed and on file (if applicable) has been
prepared within two years of the latest grant. Please send the completed form(s) to the Office for Civil Rights, Office of Justice Programs,
U.S. Department of Justice, 810 7% Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call (202)307-

0690 or TTY (202) 307-2027,
Section A- Declaration Claiming Complete Exemption from the EEOP Requirement. Please check all the boxes that

apply.
O Recipient has less than 50 employees, [0 Recipient is an Indian tribe,
] Recipient is a non-profit organization, [0 Recipientisan educational institutien, or
N Recipient is a medical institution, {1 Recipientisreceiving an award less than $25,000
1, [respomnsible official}, certify that
{recipient] is not required to

* prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R §42.302. Ifurther certify that
[recipient] will comply with applicable Federal civil rights

laws that prohibit discrimination in employment and in the delivery of services.
Date

Print or type Name and Title Signature

Section B- Declaration Claiming Exemption from the EEQP Submission Requirement and Certifying That an

EEOP Is on File for Review.

If a recipient agency has 50 or more employees and is receiving a single award or subaward for $25,600 of more, but less than $500,000,
then the recipient agency does not have to submit an EEOP to OJP for review as long as it certifies the following (42 C.F.R. § 42.305).

I, [responsible official], certify that
[recipient],which has 50 or more

the
employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, has formulated an
EEOP in accordance with 28 CFR §42.301, ef seq., subpart E. Tfurther certify that the EEOP has been formulated and

signed into effect within the past two years by the proper authority and that it is available for review. The EEOPis on file in
' {organizationj,

the office of:
{address],for review by the public and

at
employees or for review or andit by officials of the relevant state planning agency or the Office for Civil Rights, Office of
Justice Programs, U. S. Department of Justice, as required by relevant laws and regulations.

Date

Print or type Name and Title Signature

OMB Approval No. [121-0140 Expiration Date: 01/31/06



